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The Scheme’s latest investment returns
The following tables provide up-to-date information about the Scheme’s investment performance over the short, medium
and long term.
The tables below show the net investment returns1 to 31 August 2012:
Section A, Section C, Retained Benefit Account (RBA) and Spouse Contribution Account (SCA) Sections
Period to 31 August 2012

Aggressive Growth

Balanced Growth

Cautious

Cash

Year to Date

6.9%

7.7%

5.4%

2.5%

1 year

8.9%

9.5%

7.7%

3.9%

3 years

5.1% p.a.

7.9% p.a.

8.0% p.a.

4.2%

5 years

-2.6% p.a.

0.7% p.a.

3.9% p.a.

4.6%

10 years

4.6% p.a.

5.6% p.a.

6.0% p.a.

n/a

Aggressive Growth

Balanced Growth

Cautious

Cash

Year to Date

7.3%

8.8%

6.3%

2.9%

1 year

7.9%

10.8%

8.8%

4.6%

3 years

4.3% p.a.

7.9% p.a.

8.4% p.a.

4.7% p.a.

5 years

-3.4% p.a.

0.7% p.a.

4.5% p.a.

5.0% p.a.

Account Based Pension (ABP) Section2
Period to 31 August 2012

Note:
1. Investment returns are shown after investment management costs and taxes on investment income are deducted. Past performance is not necessarily indicative
of future performance.
2. The returns for Account Based Pensioners (including Transition to Retirement Account Based Pensioners) differ because the investment income earned in this
section is exempt from tax.

Comparison of investment performance for Section A, Section C, RBA and SCA Section members
The Trustee has commissioned an external comparison of the Scheme’s investment returns relative to other similar funds.
The following table shows Scheme’s quartile performance from the Rainmaker database against 134 funds covering 1,569
investment options.
Period to 31 July 2012

Aggressive Growth

Balanced Growth

Cautious

Cash

1 year

4th

4th

2nd

2nd

3 years

2nd

1st

1st

2nd

5 years

4th

2nd

1st

1st

10 years

3rd

2nd

1st

n/a
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Super and Scheme Updates
Bonus to Super elections
ANZ employees who may be granted discretionary bonuses
following the annual performance reviews at 30 September 2012
have the opportunity to elect to take all or part of any bonus
they may be awarded as super. This election must be made in
advance to comply with regulatory requirements.
During September, Max will feature information about making a
bonus to super election and an online facility for submitting your
election electronically. If you’d like to make a bonus to super
election in relation to any bonus you may be awarded, you’ll
need to submit your election by close of business on
Friday, 28 September.
More information on how Bonus to Super elections work is
available on Max. If you have any queries, contact People Assist
on 1800 65 25 35.

Federal Budget 2012 updates
Three Federal Budget announcements impacted superannuation:
Concessional contribution limits
For the 2012/13 and 2013/14 financial years, the annual limit
on concessional contributions will be $25,000 for everyone
regardless of age or account balance. This may have
implications for members aged 50 or more who previously
had an annual limit of $50,000.
High income earners’ concessional contributions tax
The Government has proposed that the tax on concessional
superannuation contributions for members earning more
than $300,000 will double from 15% to 30%. The definition
of “income” for this purpose will include taxable income,
reportable fringe benefits and certain other items as well
as concessional contributions. Where an individual’s income
excluding their concessional contributions is less than
$300,000 and the inclusion of their concessional contributions
pushes them over the $300,000 threshold, the higher tax rate
will only apply to that part of the contributions in excess of the
threshold. The higher contribution tax rate will not apply to
excess concessional contributions as these are already taxed at
the highest marginal rate. This proposal is yet to be legislated
and may change.
Changes to tax on employment termination
payments (ETPs)
In 2011/12, if you received an ETP from your employer, it was
subject to a maximum tax rate on the first $165,000 of:
- 15% (plus the Medicare levy) if you were over your
preservation age (currently age 55), or
- 30% (plus the Medicare levy) if you were under your
preservation age.
From 1 July 2012, if your total taxable income (including the
ETP) exceeds $180,000, part or all of the ETP will be taxed at
your marginal tax rate. In most instances this will be 45% plus
the Medicare Levy. For those aged 55 or more, this represents
additional tax at the rate of 30% on top of the concessional
rate that applied previously.
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Other super changes
Low income super contribution
From the 2012/13 financial year, individuals with an annual
income of $37,000 or less may be eligible to receive a
contribution tax refund of up to $500 each year, paid into
their super.
If you are a low income earner, you may also receive
co-contributions when you make personal (after-tax)
contributions.

Reduction in minimum drawdown amounts for pensions
The 25% reduction in the minimum drawdown amounts for
account based pensions (including transition to retirement
account based pensions) has been extended until 1 July 2013.
Age at 1 July (or your
pension start date if
you commence a
pension in 2012/13)

Standard
percentage

Percentage for
2012/13 (including
the temporary
25% reduction)

Under 65

4%

3.00%

65–74

5%

3.75%

Government co-contribution

75–79

6%

4.50%

The Government has also proposed that from 1 July 2012,
the co-contribution will be reduced from $1 to 50¢ for each
$1 of personal (after-tax) contributions, cutting the maximum
contribution from $1,000 to $500 (to match a $1,000 personal
contribution). It’s also proposed that the upper income threshold
for a partial co-contribution to apply will be reduced to $46,920.
These proposals are yet to be legislated and may change.

80–84

7%

5.25%

Recent changes to super law
Parliament has passed legislation implementing the
following changes:
a once-off option to have excess concessional contributions
up to $10,000 refunded. If refunded, the excess concessional
contributions will be assessed as income at your marginal tax
rate, rather than incurring excess contributions tax.
changes to the reporting of superannuation contributions on
payslips.

85–89

9%

6.75%

90–94

11%

8.25%

95+

14%

10.50%

Stronger Super update
As reported in the May newsletter, Stronger Super is a
package of reforms designed to strengthen the Australian
superannuation system.
In August, the Government announced some changes to the
proposed reforms:
If an employee hasn’t made a choice, their employer will be
required to contribute to a fund offering a MySuper option
from 1 January 2014. (Previously this requirement was to apply
from 1 October 2013.)
Trustees must allocate default contributions (i.e. contributions
where the member has not made an election to have them
paid to another option) to a MySuper option from
1 January 2014. (Previously this requirement was also
to apply from October 2013.)
The Stronger Super reforms are yet to be legislated and may
change. We will keep you updated as further information about
these reforms becomes available.
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What will you do when you retire? What about your income?
Travel the world? Relax on the beach? Take up a hobby?
Volunteer?
There are endless possibilities as you contemplate
retirement. More importantly, before you retire you need
to work out how you’ll finance the lifestyle you want when
you are no longer working.
As a member of the ANZ Staff Scheme, you are already
saving for your retirement. Have you thought about what
happens when you get closer to retirement?
Did you know that your Scheme offers you options to help
you make the most of your super in the lead up to and
during retirement?
The Scheme offers you two pension options to suit
your situation:
access your super as you phase into retirement using
a Transition to Retirement Account Based Pension; or
convert your super to a retirement income once you
stop working using an Account Based Pension.
What is a Transition to Retirement Account Based
Pension or an Account Based Pension?
You can convert some or all of your accumulated super
into a Transition to Retirement Account Based Pension or
an Account Based Pension. As well as providing regular
income, account based pensions are tax effective. If you
are aged 60 or over, pension payments and investment
earnings are tax-free. If you are under age 60, pension
payments are taxable, but the tax-free component isn’t
taxable and a 15% tax offset may apply to the
taxable component.
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Both options provide you with an income stream:
Use a Transition to Retirement Account Based Pension
to a supplement your regular income if you have
reached your ‘preservation age’, but are under age
65 and still employed. You can use the tax savings to
boost your super in the lead up to retirement or ease
back your working hours without easing back on
your income.
When you retire, an Account Based Pension offers you
more flexibility to choose your annual pension amount
(above Government set minimums) and how often you
receive payments.
You may wish to consult your licensed financial adviser
discuss your options and the tax benefits as they may
apply to you.
Who can take out a pension?
Your eligibility depends on your age and whether you
continue to work. See details in the table below.
Account Based
Pension
Eligibility Must be
to join
• over preservation age
and permanently
retired; or:
• over age 60 and
ceased employment;
or
• aged 65 or more; or
• successfully claimed
a Total and Permanent
Disablement benefit.

Transition to
Retirement Account
Based Pension
Must have reached
preservation age but
be under age 65 and
still employed.
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Bare facts:

Every bit helps

The minimum investment is $25,000

“As a number of my colleagues and I approached age 55,
retirement planning was often the hot topic of
conversation. Through individual research, we were all
aware of the tax savings that a Transition to Retirement
Account Based Pension (TRAP) offered. When I looked to
purchase a TRAP, I was pleased to find that the ANZ Staff
Super Scheme offered a Transition product which
enabled me to stay with the Scheme. I had access to
the same investment options for my super and pension
accounts and I was comfortable with the returns - and
you don’t get hit with tax on investment earnings in a
pension account, which also helps. My adviser showed
me the sort of tax savings I could achieve, so I salary
sacrificed into my super account to kick on my savings
and used my pension payments to cover the shortfall
in my take-home pay. The more super you can save
before you retire, the better. Every bit helps. “

You must use money rolled over or transferred from
a super fund (including transfers from other sections
of the ANZ Staff Scheme) to establish an account

John Pape, ANZ Staff Super member

While there are a number of features common to both
options, they each have unique characteristics. The option
you choose should be based on your financial situation
and retirement needs, as well as tax and social
security considerations.

There is NO entry fee

An account management fee of 0.5% p.a. of amount
invested (subject to a cap of $500,000)
Same four investment options and switching options
as apply for your existing account
Competitive investment management costs which vary
depending on your chosen investment options
Your pension payments are made into your nominated
account monthly, quarterly, half yearly or annually at
your option
Should you die as a pensioner your ABP may be transferred
to your spouse as a reversionary pension or paid as a lump
sum to your dependants or to your estate
What are the differences?
The differences between the pension
types are outlined in more detail
on page 5 of the Account Based
Pension Section’s Product Disclosure
Statement (PDS). You can find the
PDS at www.anzstaffsuper.com
under Forms and Publications >
Product Disclosure Statements >
Account Based Pension Section.
Alternatively contact ANZ Staff
Super on 1800 000 086 to
request a copy.

Whether an ABP or Transition to Retirement Account
Based Pension may be beneficial to you will depend on
your personal and financial circumstances. You should
consider seeing a licensed financial adviser before
making your decision.
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Some terms explained
Preservation age: This is the age when you can access
your super. The preservation age will rise from age 55 to age
60 between 2015 and 2024. This means that if you were born
before 1 July 1960, your preservation age is 55 years, while if
you were born after 30 June 1964, your preservation age will
be 60 years.
Non-commutable: In relation to an annuity or pension, this
means it cannot be converted into a lump sum payout, but
must be taken as a series of periodic income payments.
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Important notice:
In preparing this document, the Trustee has not taken into account the investment objectives, financial situation and particular needs (“financial circumstances”)
of any person. Accordingly, before acting on the advice contained in this document, you should assess whether the advice is appropriate in light of your own
financial circumstances and consider contacting your financial adviser. This document and interests in the ANZ Australian Staff Superannuation Scheme
(“the Scheme”) are issued by ANZ Staff Superannuation (Australia) Pty Limited. You should consider the relevant Product Disclosure Statement before making
a decision in relation to a financial product.
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