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Women and super – the gap widens
over time

Remember, you can now rollover your
super online

Did you know that women retire with just 59% of the super
savings of men? While career breaks contribute to this, as well
as women caring for young children or elderly parents, often the
difference in pay between men and women also compounds the
issue. This has ramifications not only for women but the Australian
economy as a whole.

Want a fast and easy way to consolidate your super into your
ANZ Staff Scheme account? Just use our website!

Some facts and figures
A woman working full time, earning an average salary, with
no interruptions/career breaks, will have $207,181 less super
at retirement than a man in exactly the same situation.

By rolling over, you may save money on duplicate fees from
multiple super accounts and you’ll simplify your super savings,
putting your super in the one spot right where you can see it.
More information is available on the Scheme’s website
www.anzstaffsuper.com or by calling ANZ Staff Super
on 1800 000 086.

Australian women retire with just 59% of the super savings
of Australian men.
Source: Women’s SuperSummit Report (AIST, Women In Super), February 2014
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ANZ Staff Scheme’s latest investment returns
The following tables provide up-to-date information about your Scheme’s investment performance over the short, medium and long term.
The tables below show the net investment returns1 to 30 September 2014:

Section A, Section C, Retained Benefit Account (RBA) and Spouse Contribution Account (SCA) Sections
1 January to 30 September 2014

Aggressive Growth

Balanced Growth

Cautious

Cash

6.1%

6.1%

4.7%

1.8%

Year to date
1 year

10.5%

9.5%

6.6%

2.4%

3 years

15.1% p.a.

12.5% p.a.

7.6% p.a.

3.1% p.a.

5 years

8.8% p.a.

9.3% p.a.

7.3% p.a.

3.6% p.a.

10 years

6.7% p.a.

6.7% p.a.

6.0% p.a.

4.7% p.a.

Aggressive Growth

Balanced Growth

Cautious

Cash

Account Based Pension (ABP) Section2
1 January to 30 September 2014
Year to date

6.6%

6.7%

5.3%

2.1%

11.3%

10.4%

7.5%

2.9%

3 years

15.9% p.a.

13.9% p.a.

8.8% p.a.

3.6% p.a.

5 years

8.9% p.a.

9.8% p.a.

8.0% p.a.

4.4% p.a.

n/a

7.5% p.a.

6.8% p.a.

n/a

1 year

10 years

Note:
1
Investment returns are shown after investment management costs and taxes on investment income are deducted. Past performance is not necessarily indicative of future
performance.
2
The returns for Account Based Pensions (including Transition to Retirement Account Based Pensions) differ because the investment income earned in this section is exempt
from tax.

Comparison of investment performance for Section A, Section C, RBA and SCA Section members
The Trustee has commissioned an external comparison of the Scheme’s investment returns relative to other similar funds. The following table
shows the Scheme’s quartile performance provided by Rainmaker based on analysis of its database of superannuation performance results.
Period to 30 September 2014

Aggressive Growth

Balanced Growth

Cautious

Cash

1 year

1st

1st

2nd

2nd

3 years

1st

1st

2nd

2nd

5 years

1st

1st

1st

2nd

10 years

2nd

2nd

2nd

1st

Investment manager appointment

Superannuation Guarantee

As part of its ongoing management of the Scheme’s investment
arrangements, the Trustee has appointed Schroder Investment
Management Australia Limited (Schroders) as its global fixed income
manager replacing PIMCO Australia Pty Ltd. In managing this
mandate, Schroders’ aim is to outperform the Barclays Capital Global
Aggregate Bond Index (Hedged to AUD) before fees by 1.0% p.a. over
rolling 3 year periods.

From 1 July 2014, the minimum employer superannuation
contribution (Superannuation Guarantee) increased from 9.25%
to 9.5% of Ordinary Time Earnings. The Government has passed
legislation to freeze the rate at 9.5% until mid 2021.

ANZ Australian Staff Superannuation Scheme

Further information on the scheduled increases to the
Superannuation Guarantee rate and details of other recent super
changes such as changes to the contribution limits can be found in the
Superannuation facts and figures fact sheet available on the Scheme
website www.anzstaffsuper.com under the ‘Forms & publications’ tab.
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Women and super – the gap widens over time
(continued from front page)

Research suggests that there are a number of factors that influence the pay gap
– which is around 17.5%. The pay gap is one of the main reasons why the super
gap widens over time.
Source: The Australia Institute; What’s choice got to do with it? http://www.tai.org.au/content/
whats-choice-got-do-it-0.
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Gender pay gap based on mean weekly earnings of full-time employees in main job, by age group
and by sex: ABS (2012), Employee Earnings, Benefits and Trade Union Membership, Australia, August 2012,
cat No. 6310.0 viewed at September 3, 2013 http://www.abs.gov.au/ausstats/abs@.nsf/mf/6310.0
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Source: Clare, R (2011), Developments in the level and distribution of retirement savings, ASFA Research
and Resource Centre, http://www.superanuation.asn.au/ArticleDocuments/116/rc1109-LevelAnd
DistributionOfRetirementSavings.pdf.aspx

Source: https://www.wgea.gov.au/sites/default/files/20130905_FS_gender_pay_gap%20_by_age.pdf

Whilst systemic change is required to address the pay gap, at an individual level women
can take action now to look after their own financial situation and do what they can
to improve it.

Did you know?
ANZ employees can elect to make personal super contributions while on leave
without pay or parental leave. If you do, ANZ will also continue to pay Superannuation
Guarantee contributions for you while you are on parental leave or approved leave
without pay.
ANZ makes Superannuation Guarantee contributions for employees who are receiving
parental leave assistance. For ANZ employees on parental leave, this option means
your Superannuation Guarantee contributions can continue for the duration
of your leave not only while you are receiving parental leave assistance.
For more information see “Superannuation Contributions while on LWOP or Parental
Leave” tab on the Extended Leave Options page on MAX.
There are a number of opportunities for women and men to manage their super
better and seek to boost their super savings.
Finding any lost super using the ATO’s SuperSeeker service at www.ato.gov.au/
calculators-and-tools/superseeker and then rollover your super online. This may
save you paying fees across multiple super accounts;
Considering additional contributions; and
Seeking financial advice from a qualified financial adviser.

What are my pension options
in the ANZ Staff Scheme?
Whether you are looking to convert your super to a
retirement income or access your super as you phase
into retirement, we have a pension option to suit your
needs. In the ANZ Staff Scheme, you can choose:

Account Based Pension (sometimes referred
to as an allocated pension)
Receive regular pension payments at your chosen
frequency
Have the same investment options as when you were
working, but with tax free investment earnings
Have the ability to switch investment options weekly
at no cost
Continue to benefit from the Scheme’s competitive
account management fees
Nominate that your pension continue to be paid
to your spouse in the event of your death
Make lump sum withdrawals*
Continue to be able to access your account
information online

Transition to Retirement Account Based
Pension (sometimes referred to as a transition
to retirement pension)
If you have reached your preservation age and wish
to keep working (full time or part time), you can
supplement your income with a non-commutable*
account based pension
* There are specific circumstances when lump sum withdrawals or
commutations may be made.
Super Direction Newsletter November 2014

Financial advice: why not get a professional
to help you make better decisions?
Overall, people seem to be more knowledgeable and confident
about simple, familiar finance topics (e.g. budgeting, credit, savings
and debt) and less knowledgeable and confident about more
complex, unfamiliar topics (e.g. investing, superannuation and
saving for retirement)1.
1

More savings for our members
On top of already competitive fees, the Trustee has approved the
extension of the account management fee rebate of 0.05% p.a. for
all members for 2015. This is great news because it means lower fees
now and more money in your account invested to achieve better
retirement savings in the future.

Australian Securities and Investments Commission Report 230: Financial literacy
and behavioural change March 2011

Where are you headed in retirement?
Consider using the ‘Planning tools’ available to you on the Scheme
website www.anzstaffsuper.com under the ‘Information’ tab.
The planning tools available are: Model My Super, Transition to
retirement calculator, Salary sacrifice/Co-contributions calculator
and the How long will I live? tool. These tools can assist in setting
some short, medium and longer term goals so that you have a better
idea of what you are working towards.

Insurance changes coming
Stronger Super reforms require superannuation funds that currently
self-insure to transition to external insurance. The Scheme currently
self insures death and Total and Permanent Disablement benefits
and is working to appoint an insurer and will provide further
information over the coming months.

Do you need advice? Consider the following:
Only 15% of working Australians rate their knowledge of
superannuation as strong or sophisticated, while over one in four
(29%) consider their knowledge of super to be minimal at best;
Two out of three working Australians expect to run out of
retirement savings by age 70. Four out of five anticipate
running out before age 80;
The retirement age is increasing, however not at the same
rate as life expectancy;
Three in four (74%) working Australians aged over 50 have little
idea how much they will need to live on in retirement. One
in four (25%) working Australians aged over 50 have a super
balance of less than $50,000; and
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Sources: Mercer Superannuation Sentiment Index report 2013, 2014 Mercer Financial
Advice Client Satisfaction survey, The Journey Begins: Australia’s Journey to Retirement
June 2014 – REST Industry Super, ABS 2011
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Did you know that the Scheme has an arrangement with ANZ
Financial Planning to give eligible members the option to have the
fees for Scheme-related advice debited from the Scheme account
and has negotiated discounts off standard retail pricing. To arrange
a financial planning appointment, contact the ANZFP referral
centre on 1800 641 593 and mention that you are an ANZ
Australian Staff Superannuation Scheme member.
We’ll come to
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ANZ Staff Super
GPO Box 4303
Melbourne VIC 3001
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Phone
1800 000 086 (8am to 6pm Eastern Standard Time)
Outside Australia: 61 3 8687 1829
Print

Mobile phone

Web

Fax
61 3 9245 5827

People feel more confident about their financial future as a
result of seeing a financial adviser.

Make the most of financial advice
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Mobile phone

Important notice:
In preparing this document, the Trustee has not taken into account the investment objectives, financial situation and particular needs (“financial circumstances”) of any person.
Accordingly, before acting on the advice contained in this document, you should assess whether the advice is appropriate in light of your own financial circumstances and
consider contacting your financial adviser. This document and interests in the ANZ Australian Staff Superannuation Scheme (“the Scheme”) are issued by ANZ Staff
Superannuation (Australia) Pty Limited. You should consider the relevant Product Disclosure Statement before making a decision in relation to a financial product.

Issued by ANZ Staff Superannuation (Australia) Pty Limited ABN 92 006 680 664 AFSL 238268 as Trustee for the ANZ Australian Staff Superannuation Scheme ABN 83 810 127 567

www.anzstaffsuper.com

