


Latest investment returns

The following tables provide up-to-date information about your Scheme’s investment performance over the short, medium and
long term. The tables below show the net investment returns’ to 31 May 2014:

Section A, Section C, Retained Benefit Account (RBA) and Spouse Contribution Account (SCA) Sections

1 January to 31 May 2014 Aggressive Growth Balanced Growth Cautious Cash
Year to Date 29% 3.2% 3.1% 0.9%
1 year 13.1% 10.5% 6.1% 2.5%
3years 10.2%p.a 9.6% p.a 6.8% p.a 32%p.a
5years 11.1% p.a 109% p.a 8.5% p.a 3.6%p.a
10 years 70% p.a 70% p.a 6.4% p.a 43%p.a
Account Based Pension (ABP) Section?
1 January to 31 May 2014 Aggressive Growth Balanced Growth Cautious Cash
Year to date 3.1% 3.5% 3.5% 1.1%
1 year 14.1% 11.5% 6.9% 29%
3years 109% p.a 10.7% p.a 79% p.a 3.8%p.a
5years 11.2% p.a 11.5% p.a 9.2% p.a 41% p.a
10 years n/a 79% p.a 72% p.a n/a

Note:

1. Investment returns are shown after investment management costs and taxes on investment income are deducted. Past performance is not necessarily indicative

of future performance.

2. The returns for Account Based Pensions (including Transition to Retirement Account Based Pensions) differ because the investment income earned in this section

is exempt from tax.

Comparison of investment performance for Section A, Section C, RBA and SCA Section members

The Trustee has commissioned an external comparison of the Scheme’s investment returns relative to other similar funds. The

following table shows the Scheme’s quartile performance provided by Rainmaker based on analysis of its database of

superannuation performance results.

Period to 30 April 2014 Aggressive Growth Balanced Growth Cautious Cash
1 year Ist Ist 2nd 2nd
3years 2nd Ist 2nd 2nd
5 years Ist Ist 1st 2nd
10 years 2nd 2nd 2nd Ist
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Other investment news

Investment management costs for 2013
Investment management costs (such as investment managers’ fees and the cost of custody services and investment advice)
are deducted before unit prices are set. Your Scheme seeks to keep these investment management costs to a minimum.

The annual investment management costs for 2013 are now available. These costs (as a % of assets under management)
have reduced for the majority of the Scheme’s investment options as shown in the following table.

Investment option Investment management cost

2013 2012
Aggressive Growth 0.34% 041%
Balanced Growth 0.38% 0.44%
Cautious 0.25% 0.25%
Cash 0.05% 0.06%

Investment manager appointment

As part of its ongoing management of the Scheme’s investment arrangements, the Trustee has appointed a new investment manager.
Vanguard Investments Australia Ltd has been appointed as a global listed property manager. They will manage some of the Scheme’s
investments in global listed property on an index basis.

M%»Super is live.

MySuper went live from 1 January 2014. More information about ANZ Staff Super’s
MySuper product is available on the Scheme’s website www.anzstaffsuper.com or
by calling ANZ Staff Super on 1800 000 086.
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ANZ Staff Scheme leads the way with the
lowest fees for ANZ employee members!

Current ANZ employees who are ANZ Staff Scheme members
pay the lowest superannuation fees in Australia according to
research company Chant West. This good news comes on the
back of strong investment returns for members in 2013.

Even the introduction of MySuper along with account
management fees for Section A and Section C, the ANZ Staff
Scheme still managed to lead the field for members of these
sections with the lowest fees across all investment options.

For these members, the Balanced Growth, Aggressive Growth
and Cautious investment options led the pack among
comparable products in Chant West’s March 2014 Super Fund
Fee Survey. This is great news for you because it means lower
fees now and more money in your account invested to achieve
better retirement savings in the future.

Fees for members of the ABP, RBA and SCA sections reduced
with the introduction of MySuper and their fees remain very
competitive compared to those of other super funds.

Being ahead of the rest when it comes to lower fees reaffirms
our commitment to keep fees as low as possible while providing
the highest quality services to help you take control of your
super now and into the future.
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Five easy steps to rollover your super online

You can now rollover any of your other known super accounts into your
account via the secure area of the Scheme’s website.

This new online functionality is a fast and easy way to consolidate your
super into your account because it removes the need for paper based
rollover forms and gives you the flexibility to transfer full or partial
amounts into your account.

By rolling over, you can save money on duplicate fees from multiple
super accounts as well as simplify your super savings, putting your
super in the one spot right where you can see it.

How does it work?
The online rollover process in five easy steps

1 Sign in to your member account online.

a. Inthe‘Contributions’ section, click on the ‘Rollovers/Transfers-in’ tab and

click on the ‘Online rollover request’ link; or

b. On the homepage, click ‘Online rollover request’, which is in your quick

links on the far right hand side of the page.

2 Search for your super by typing in the Fund name or ABN of your other super
accounts, selecting the fund/s you want to transfer and click Next step.

3 Make sure we have your Tax File Number and you'll need to supply your
Membership or Account number in your selected fund as you'll need to input

these details.

4 Tell us how much you'd like to transfer - the whole account balance or a partial
amount — make sure you've read and understood the Important information,

then click Next Step.

5 Review the details of your request before clicking Submit.

Once you click Submit you'll receive a receipt number and a
summary of the request.

We'll let you know when your rollover has been received, which

will typically take three business days from when your former fund
receives the request. After this time, you'll also be able to view the
full details of your rollover on the Rollovers/Transfers-in page when
you've signed in to your account on the Scheme’s website.

These enhancements are part of our commitment to continually
improving the Scheme’s services to benefit members so you can take
control of you super now and into the future.
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Super and Scheme updates

Section A: Increasing your insured cover during June
without having to provide health evidence

As a Section A member, you can apply to increase your level of death
and Total and Permanent Disablement (TPD) insurance in June
without having to provide health evidence. You may increase your
level of cover by half a’block’ without providing health evidence,
unless your cover exceeds $1 million.

To apply to increase your death and TPD cover by half a block:

1. Download the Application to change death and Total and
Permanent Disablement insurance cover - Section A form from the
website www.anzstaffsuper.com (in the ‘Forms & publications’
section). Alternatively, call ANZ Staff Super on 1800 000 086
and we'll email or post you a copy.

2. Complete and return the form to ANZ Staff Super before close of
business on 30 June 2014.

For Section A members, insured cover for death and TPD is available
in"blocks’ Each block is based on your Total Employment Cost (TEC)
or annual base salary if you don't participate in TEC remuneration
packaging.

If accepted, your additional cover will be effective from the date the
Trustee accepts your application.

You can choose how many blocks of cover you would like, subject
to health evidence requirements, up to a maximum of seven blocks
or $2 million of cover, whichever is lower.

Any increase to the insured cover you receive in the Scheme will
increase the premium you pay. Premiums for death and TPD cover
are deducted from your Scheme account each year, or on leaving
Section A.

You can decrease your level of insured cover at any time.

For more details about your death and TPD insured cover and how
the amount of cover you receive is determined, see the‘Insurance

in your super’ section of the Section A Product Disclosure Statement
(and accompanying “In Detail” booklet) available on the Scheme’s
website www.anzstaffsuper.com.

2013/14 Government co-contribution

If you make personal after-tax contributions to your super during
the 2013/14 financial year, the Government may match your
contributions up to 50 cents for every dollar you contribute,

up to a maximum co-contribution of $500 for the year.

The maximum co-contribution of $500 is payable to those with
before-tax earnings (including assessable income, reportable
employer superannuation contributions and fringe benefits)
of $33,516 or less (with the co-contributions phasing down for
before-tax earnings of up to $48,516).
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2014 Super contribution cut off dates

Make sure you take the time to note the following cut-off dates if you
want to make contributions into your ANZ Staff Super account
before 30 June 2014, particularly if you are eligible to receive the
Government co-contribution.

Cheques
Tuesday 24 June 2014.

To ensure processing can be completed by the close of business on
the last business day of the financial year, Monday 30 June 2014,
cheques and associated documentation need to be received by
Monday 24 June. You can post your cheque to ANZ Staff Super, GPO
Box 4303, Melbourne, VIC 3001. Please make your cheques payable
to‘ANZ Australian Staff Superannuation Scheme) and include a note
setting out your name and member number. Make sure you allow
sufficient time for your cheque to be received prior to the above date.
Also, be sure to include your name and member number.

BPAY®
5.00pm (EST) Thursday 26 June 2014.

BPAY transactions must be completed prior to 5.00pm Thursday

26 June 2014 to reduce the risk of funds not being cleared in time.
You should check with your bank on the clearance time for BPAY
transactions (e.g. credit unions may take up to three (3) days to clear).

If you have not used BPAY before, you will need to register for
internet or phone banking with your financial institution. You can
find the scheme’s BPAY Biller Code and your personal reference
number in the secure section of the Scheme’s website.

Mind the caps

Remember, the Government places caps on both before-tax
and after-tax contributions to super. Any contributions over
the relevant caps are subject to extra tax.

Examples of before-tax (concessional) contributions include
employer and salary sacrifice contributions. The cap for the
financial year 1 July 2013 to 30 June 2014 is:

- $25,000, if you are aged under 59 on 30 June 2013; or

« $35,000, if you are aged 59 and above on 30 June 2013.
The cap for the financial year 1 July 2014 to 30 June 2015 is:

+ $30,000, if you are aged under 49 on 30 June 2014; or
+ $35,000, if you are aged 49 and above on 30 June 2014.

After-tax (non-concessional) contributions generally include
those made to your super from after-tax income. The caps
for the financial year 1 July 2013 to 30 June 2014 are:

« $150,000; or
- $450,000% in three years for people under age 65.

Non-concessional contributions in excess of these caps are
taxed at 46.5% (which will increase to 47% from 1 July 2014).

* To accommodate larger contributions, people under the age of 65 (at
the start of the financial year) may generally bring forward two
financial years’ of non-concessional contributions - thus being able
to make up to $450,000 of non-concessional contributions over three
years.

The caps for the financial year 1 July 2014 to 30 June
2015 are:

- $180,000; or
- $540,000, in three years for people under age 65. This

bring-forward cap is three times the non-concessional
contributions cap of the first year.



The Trustee seeks to take all reasonable steps to protect
members’ privacy and the confidentiality of members’
personal information. We have recently updated our Privacy
Policy Statement.

The Scheme’s Administrator, Mercer, collects personal
information directly from members and their employers on
behalf of the Trustee. Sometimes information about you may
be collected from other third parties such as a previous
superannuation fund, your financial adviser or publicly
available sources. We collect, use and disclose personal
information about you to provide and manage your account
in the Scheme and give you information about your super,
or as required by super and tax laws.

If you do not provide the personal information requested or
it is incomplete or inaccurate, we may not be able to manage
your account properly and processing of transactions to,
from or in relation to your account may be delayed.

Members' personal information is kept confidential, but
may be disclosed by the Trustee or Scheme Administrator

-

to third parties who are contracted to assist with
administering members’ benefits. It may also be disclosed
where expressly authorised or required by law, for example
to Government agencies such as the Australian Taxation
Office and Superannuation Complaints Tribunal. Members'
personal information may also be disclosed to the Group
Superannuation Department of ANZ for the purposes of
administering members’ benefits or resolving members’
inquiries or complaints.

The Trustee’s Privacy Policy Statement contains more detail
about how we deal with your personal information and
information about how you can access and seek correction
of information we hold about you. If you have any queries
in relation to privacy issues, please contact ANZ Staff Super
on 1800 000 086 or view our Privacy Policy statement on
the website www.anzstaffsuper.com
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Contact details

Write to

ﬂ ANZ Staff Super
GPO Box 4303
Melbourne VIC 3001

Phone
1800 000 086 (8am to 6pm Eastern Standard Time)
(@ Outside Australia: 613 8687 1829

Fax
6139245 5827

Email

anzstaffsuper@superfacts.com

Website
www.anzstaffsuper.com

Important notice:

In preparing this document, the Trustee has not taken into account the investment objectives, financial situation and particular needs (“financial circumstances”) of
any person. Accordingly, before acting on the advice contained in this document, you should assess whether the advice is appropriate in light of your own financial
circumstances and consider contacting your financial adviser. This document and interests in the ANZ Australian Staff Superannuation Scheme (“the Scheme”) are
issued by ANZ Staff Superannuation (Australia) Pty Limited. You should consider the relevant Product Disclosure Statement before making a decision in relation to a
financial product.
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