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ANZ Staff Super’s latest investment returns
The following tables provide up-to-date information about your Scheme’s investment performance over the short, medium
and long term.
The tables below show the net investment returns1 to 30 April 2013:
Section A, Section C, Retained Benefit Account (RBA) and Spouse Contribution Account (SCA) Sections
1 January to
30 April 2013

Aggressive Growth

Balanced Growth

Cautious

Cash

8.5%

6.4%

3.9%

1.1%

13.9%

12.2%

8.9%

3.3%

3 years

5.3% p.a.

7.3% p.a.

7.0% p.a.

4.1% p.a.

5 years

1.3% p.a.

3.1% p.a.

4.8% p.a.

4.3% p.a.

10 years

6.9% p.a.

6.9% p.a.

6.4% p.a.

n/a

Aggressive Growth

Balanced Growth

Cautious

Cash

9.2%

7.0%

4.5%

1.3%

15.7%

13.7%

10.2%

3.9%

3 years

5.5% p.a.

8.2% p.a.

8.1% p.a.

4.8% p.a.

5 years

1.2% p.a.

3.4% p.a.

5.5% p.a.

4.8% p.a.

n/a

7.7% p.a.

7.2% p.a.

n/a

Year to date
1 year

Account Based Pension (ABP) Section2
1 January to
30 April 2013
Year to date
1 year

10 years

Note:
1. Investment returns are shown after investment management costs and taxes on investment income are deducted. Past performance is not necessarily indicative of future
performance.
2. The returns for Account Based Pensioners (including Transition to Retirement Account Based Pensioners) differ because the investment income earned in this section is
exempt from tax.

Comparison of investment performance for Section A, Section C, RBA and SCA Section members
The Trustee has commissioned an external comparison of the Scheme’s investment returns relative to other similar funds.
The following table shows the Scheme’s quartile performance and compares it against 134 funds covering 1,569 investment options
as provided by Rainmaker.
Period to 31 March 2013

Aggressive Growth

Balanced Growth

Cautious

Cash

1 year

2nd

2nd

1st

2nd

3 years

2nd

1st

1st

2nd

5 years

2nd

2nd

2nd

2nd

10 years

3rd

2nd

2nd

N/A
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Super and Scheme updates

2013 Super contribution cut off dates

Section A: Increasing your insured cover during June without
having to provide health evidence

Make sure you take the time to note the following cut-off dates if
you want to make contributions into your ANZ Staff Super
account before 30 June 2013, particularly if you are eligible to
receive the Government Super Co-contribution.

As a Section A member, you can apply to increase your level of
death and Total and Permanent Disablement (TPD) insurance in
the month of June without having to provide health evidence.
You may increase your level of cover by half a ‘block’ without
health evidence, unless your cover exceeds $1 million.
For Section A members, insured cover for death and TPD is
available in ‘blocks’. Each block is based on your Total
Employment Cost (TEC) or annual base salary if you don’t
participate in TEC remuneration packaging.
To apply to increase your death and TPD cover by half a block;
1.

2.

Download the Application to change death and Total and
Permanent Disablement insurance cover - Section A form from
the website www.anzstaffsuper.com (in the ‘Forms &
publications’ section). Alternatively, call ANZ Staff Super on
1800 000 086 and we’ll email or post you a copy.
Complete and return the form to ANZ Staff Super before
close of business on 28 June 2013.

Further information
Any increase to the insured cover you receive in the Scheme will
increase the premium you pay. Premiums for death and TPD
cover are deducted from your Scheme account each year, or on
leaving Section A.
You can choose how many blocks of cover you would like,
subject to health evidence requirements, up to a maximum of
seven blocks or $2 million of cover, whichever is lower.
You can decrease your level of insured cover at any time.
For more details about your death and TPD insured cover and
how the amount of cover you receive is determined, see the
‘Insurance in your super ‘ section of the Section A Product
Disclosure Statement (and accompanying “In Detail” booklet)
available on the Scheme’s website www.anzstaffsuper.com.
2012/13 Government co-contribution
If you make personal after-tax contributions to your super during
the 2012/13 financial year, the Government may match your
contributions up to 50 cents for every dollar you contribute, up to
a maximum co-contribution of $500 for the year.
The maximum co-contribution of $500 is payable to those with
before-tax earnings (including assessable income, reportable
employer superannuation contributions and fringe benefits) of
$31,920 or less (with the co-contributions phasing down for
before-tax earnings of up to $46,920).

Cheques
Monday 24 June 2013.
To ensure processing can be completed by the close of business
on the last business day of the financial year, Friday 28 June 2013,
cheques and associated documentation need to be received by
Monday 24 June. You can post your cheque to ANZ Staff Super,
GPO Box 4303, Melbourne, VIC 3001. Please make your cheques
payable to ‘ANZ Australian Staff Superannuation Scheme’, and
ensure you allow sufficient time for your cheque to be received
prior to the above date.
BPAY®
5.00pm (EST) Wednesday 26 June 2013.
BPAY transactions must be completed prior to 5.00pm
Wednesday 26 June 2013 to reduce the risk of funds not being
cleared in time. You should check with your bank on the
clearance time for BPAY transactions (e.g. credit unions may take
up to three (3) days to clear).
If you have not used BPAY before, you will need to register for
internet or phone banking with your financial institution. You can
find the scheme’s BPAY Biller Code and your personal reference
number in the secure section of the Scheme’s website.
Contribution limits
Concessional contributions limits
For the 2012/13 financial year the concessional (before-tax)
contribution limit for super is $25,000, irrespective of age.
Your concessional contributions include all employer
contributions such as:
your employer (SG) contributions,
salary sacrifice contributions, and
any other amounts paid into your super fund for which an
income tax deduction is allowed.
Non concessional contribution limits
The non-concessional (after-tax) limit is $150,000. If you are
under age 65 you can contribute up to $450,000 by bringing
forward some or all of your contributions for the two following
financial years.
Your non concessional contributions include contributions
such as:
after-tax contribution made from your pay
after-tax lump sums
personal contributions for which you cannot claim an income
tax deduction
The annual limits apply to the total contributions across all of
your superannuation accounts, should you have more than one.

Super Direction Newsletter June 2013

If you’d like to check how your contributions are tracking against
your caps, go to www.anzstaffsuper.com and log into the
secure section using your Member number and PIN. Click on
‘Annual contribution caps’ on the ‘Contributions’ tab to see your
contributions for the financial year to date. Each year the Scheme
reports your contributions to the Australian Tax Office (ATO) and
we need to include the contributions received for you that were
banked during the 2012/13 financial year. On the website and on
your benefit statement we show the date your contributions
were allocated to your account. The allocation date may be after
the date the contribution was banked because it may take time
to allocate – generally only a day or two, but you need to
consider this when making contributions close to the
30 June deadline.
Call for Nominations for Member Representative Directors
The Scheme recently sent out a Call for Nominations for Member
Representative Directors. Nominations are now closed and we
are pleased to announce that we had a strong response resulting
in a number of nominees. This means we will be holding an
election and information regarding this will be made
available shortly.
Keep an eye out for the Voting Form and the Candidate
Statements and make your vote count.
Superannuation Guarantee (SG) to increase from 1 July 2013
Legislation to provide for increased SG contributions has been
passed and the first increase will be made from 1 July 2013. SG
contributions will rise to 9.25% for the 2013/14 financial year and
will then increase each year, reaching a maximum of 12% in
mid-2019. From 1 July 2013, the age limit (currently 70) for
workers entitled to SG contributions will also be removed.

Tax rates for 2013/14 financial year
The tax free thresholds for 2013/14 are unchanged from 2012/13
and are as follows:
2013/14
Taxable income

Tax on this income*

0 - $18,200

Nil

$18,201 - $37,000

19c for each $1 over $18,200

$37,001 - $80,000

$3,572 plus 32.5c for each $1 over $37,000

$80,001 - $180,000 $17,547 plus 37c for each $1 over $80,000
$180,001 and over

$54,547 plus 45c for each $1 over $180,000

* The above table does not include the Medicare Levy.

Federal Budget 2013
The 2013 Federal Budget did not include any major new
announcements relating to superannuation. However, it did
reiterate and refine a number of changes to superannuation,
originally announced on 5 April 2013.
Proposed superannuation changes that may affect you are
outlined below:
Changes to the tax-free investment earnings of
superannuation income streams where the earnings exceed
$100,000 a year
Changes to the way superannuation income streams are
assessed by Centrelink
An increase to the concessional contribution cap for those
over 60 from 1 July 2013, to be extended to those over 50
from 1 July 2014
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Higher contributions tax for individuals earning over
$300,000
Extending the concessional tax treatment of income streams
to deferred lifetime annuities
Changes to the way excess contributions are taxed
Whether or not these changes are implemented may depend on
the outcome of September’s federal election, as these changes
are not currently legislated. The following provides more detail.
Tax on earnings
The Government has proposed that, from 1 July 2014,
investment income from assets supporting a super income
stream, such as an account based pension, will only be tax free
up to $100,000 a year. Income above $100,000 a year will be
taxed at 15%.
Withdrawals will remain tax-free for those aged 60 and over but
will attract the existing tax rates for those aged under 60.
How Centrelink assess superannuation income streams
If you are retired and draw social security benefits such as the
Age Pension, how much you receive is calculated based on your
level of assets and the level of other income you may receive.
To work out the income from a retiree’s investments, the
Government uses a “deeming rate” – that is, financial
investments are “deemed” to have earned a certain rate of
interest regardless of the actual interest they earned.
Currently, superannuation income streams are not subject to
these deeming rules. If the proposals come into effect, then
standard deeming rules will apply to new superannuation
account-based income streams from 1 January 2015.

Higher concessional contribution caps
If the proposals do become law, then the concessional
contribution cap, which is currently $25,000 for everyone will
change as follows:
From 1 July 2013, if you’re over the age of 60, you’ll be able
to make $35,000 in before-tax contributions
From 1 July 2014, if you’re over the age of 50, you’ll be able
to make $35,000 in before-tax contributions
And finally, the Government announced it would not
proceed with earlier proposals to limit the new higher cap to
those aged 50 or older who have superannuation balances
below $500,000.
Additional tax on $300,000 incomes
The Government has confirmed its plan to charge people
who earn more than $300,000 per year a 30% tax rate on
concessional super contributions, rather than the15% tax rate
that applies for people with incomes under that amount.
This reform was announced as part of the 2012 Federal
Budget and will apply from 1 July 2012, but has not yet
been legislated.
Changes to the treatment of excess contributions
This proposal states that excess concessional contributions (i.e.
before-tax contributions over the limit) made after 1 July 2013
will be taxed at an individual’s Marginal Tax Rate (MTR), with an
interest charge being applied on top of this.
You will also be given the opportunity to withdraw these
contributions from super each year.

Existing account based pensions, and those established before
1 January 2015, will not be affected and these super income
streams will not be subject to deeming unless you choose to
change products.
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How to get the most from ANZ Staff Super

Keep your PIN secure

Make it easier for us to contact you! Provide your most up to date
email address and mobile number.

To access the mobile website or the standard ANZ Staff Super
website you will need your Member number and PIN/Password.

Did you know that recently we sent out SMS text messages to all
our members who have provided us with their mobile number?
The SMS text message told each of these members about our
exciting new mobile website which is now available, providing
you with access to your super on the go! You may not have
received this SMS as we don’t have your current mobile number.
If your email address and mobile number are up-to-date, we can
ensure you receive all the latest information and updates about
your super in the Scheme.

It is important that you help protect your personal information
by not disclosing your PIN or Member number to others. You
should contact ANZ Staff Super on 1800 000 086 immediately if
you believe there has been any unauthorised usage of your PIN.

If you didn’t receive the SMS or an email about the
mobile website but still want to check it out, simply enter
www.anzstaffsuper.com.au into your smartphone (iPhone
or Android) and bookmark it for future reference. Alternatively,
if you have a QR code reader on your phone, simply hold your
device over the QR code below and it will take you directly
to the mobile website! It couldn’t be easier!
Please note the mobile website is best viewed on a
smartphone or a mobile device and is not optimised for
viewing on a BlackBerry.

How to use
a QR code

To use a QR code to access
the website, you will need
to download a QR reader
app onto your smartphone
(these are available free
from your app store) if you
don’t have one already
installed. Once the app has downloaded, you can simply
hold the QR reader over the QR code shown here and it will
take you directly to the ANZ Staff Super mobile website. It’s
as easy as that.
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To help keep your PIN secure, follow these steps:
1.

Never share your PIN with anyone.

2.

Change your PIN regularly.

3.

Do not select a PIN that will be easy for another person to
guess (i.e. do not use your birth date or postcode or similar)

4.

Do not write your PIN down anywhere, even if disguised, or
carry it in your wallet or purse.

Changing your PIN
We recommend that you change your PIN regularly. You can
further strengthen your PIN by making it picking any
combination of letters and numbers between 4 and 8 characters.
You can change your PIN online at anytime by signing in to your
secure account and heading to the ‘Change your PIN’ section
(under ‘Personal details’). Alternatively, you may request a new
PIN online, if we hold your email address, by clicking on the
‘Reset your PIN’ button. Alternatively contact ANZ Staff Super
on 1800 000 086.
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Planning for retirement: The surprising
truth about your retirement income
While you’ve been working, you’ve watched your super account
grow, from a combination of contributions and investment
returns. Then you put it into a pension and start drawing it down
regularly and it all stops there. Right?
Wrong.
The truth of the matter is, your super keeps working, even once
you stop. Projections show that, for the average Australian, 66%*
of their eventual (entire) retirement benefit will come from the
investment returns they earn after they retire.

Contributions 6%
Investment returns
post-retirement 66%
Investment returns
pre-retirement 28%

* Projection assumptions: 9% contributions from age 21, 4% pa wage increases, with
no career breaks, 7.5% pa net investment return pre-retirement, 6.5% pa net
investment return post-retirement from age 67, retirement drawdown 60% of
pre-retirement salary, thereafter increased in line with inflation of 2.6% pa.
Source: Securing Retirement Incomes, Mercer 2009

It all comes down to your investment time horizon: that’s the
length of time you expect your money will spend in an
investment. For your super, this time horizon is longer than
the time you spend working: it should also include the time
you’re retired.
We call this a “whole of life” investment approach and it means
making choices that take your investment time horizon into
account, so that you don’t miss out on your retirement money
working for you - even if you’re drawing a pension from it.

Does your investment choice reflect your current position on
your time horizon?
It’s important to work out where you are in your investment time
horizon because it can help you to choose an investment strategy
that’s right for you at your current stage of life. Many people don’t
give a lot of thought to their investment choices - they passively
accept the default investment option offered while accumulating
their super and then, at retirement, ‘de-risk’ by choosing a very
low risk investment option that may not keep pace with inflation.
However, while both the default investment option (Balanced
Growth) and low-risk options (such as Cash) can make sense at
particular life stages, neither of them may be the most appropriate
choice for you at the current point of your investment time
horizon. Making an active investment choice (and revisiting and
adjusting it over time) can help you be comfortable that your
money is working to your advantage while you’re working and
when you retire.
If you are thinking of making an investment switch, consider
speaking with a qualified financial adviser about the most
appropriate strategy for you and your particular circumstances.

Action point

To make an investment option change, download a
Changing your investment options form from the website
www.anzstaffsuper.com.au or call ANZ Staff Super on
1800 000 086.

You can also learn more about each of the four investment
choices available to you by reading through each under the
‘Investments’ tab on the website www.anzstaffsuper.com.au
If you are unsure about your risk tolerance you can also access
our easy to use ‘What type of investor are you?’ tool on the
website www.anzstaffsuper.com.au which you can find
under the ‘Information’ tab and then in the ‘Planning tools’
section.
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Important notice:
In preparing this document, the Trustee has not taken into account the investment objectives, financial situation and particular needs (“financial
circumstances”) of any person. Accordingly, before acting on the advice contained in this document, you should assess whether the advice is appropriate in
light of your own financial circumstances and consider contacting your financial adviser. This document and interests in the ANZ Australian Staff
Superannuation Scheme (“the Scheme”) are issued by ANZ Staff Superannuation (Australia) Pty Limited. You should consider the relevant Product Disclosure
Statement before making a decision in relation to a financial product.
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