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BEING
RETIREMENT
READY

A lot of people think of
retirement as a finishing line.
There's excitement when

you get there and perhaps

a sense of accomplishment.
But the excitement soon
dissipates and can give way to
disappointment if you haven't
prepared for this next phase
of life.

The transition out of full-time work and
into retirement represents a radical
lifestyle change. New retirees suddenly
have lots more time on their hands and
the structure of their days is now very
different. The social opportunities that
work provides and sense of self worth
that comes from making a contribution
to the economy can be impacted. This
can lead to loneliness and isolation for
many people.

So what can you do to ensure you're
retirement ready? Here are some
useful tips:

START PLANNING
WELL BEFORE YOU
RETIRE

Start thinking and planning the lifestyle
you want well before you commence this
new stage of life. Ask yourself

these questions:

What do | love doing?
What inspires me?
What am | good at?

What knowledge have | accumulated
that | wish to use or to pass on?

CREATE A LIST
OF THINGS TO DO

@ AND ACHIEVE

Do your homework. Think about how
you will replace the things that you

get from work such as routine, status,
social networks and ongoing learning
opportunities. Not only create a‘bucket
list’of the places youd like to visit, but list
the experiences youd like to have, skills
to acquire, languages to learn, hobbies to
pursue, part-time work or volunteering
opportunities and relationships to build.

And talk to your partner about your

ideas for retirement. After years spent

in separate occupations for a significant

portion of each week, being together

24/7 can create its own set of stresses.
BEFORE YOU

RETIRE

Rather than retiring completely, reducing
your work hours can give you time to
experiment with other pursuits before
you retire for good. Whether it's a career
change that involves some form of
part-time work, volunteer work or further
study, research shows that it's crucial to
stay productive and connected. Research
also shows that retirees that continue
some form of part-time work, whether for
income or volunteering, are happier and
less likely to suffer depression than those
that don't.

EXPERIMENT

Of course, reducing your work hours also
means reducing your salary or income.

That's where we can help - if you've
reached your preservation age (between
55 and 60 depending on when you
were born) and are still employed, you
can use your super to set up a Transition
to Retirement account with ANZ Staff
Super. A Transition to Retirement account
provides a regular income to top up your
reduced take-home pay from easing
back your work hours. To find out more,
read Live the life you want - Your
guide to retirement planning available
in the 'Forms & publications'section at
www.anzstaffsuper.com or give us a call.
MUCH INCOME

‘ YOU’LL NEED

Sounds simple but there’s no definitive
answer to how much you'll need in
retirement. It depends on your chosen
lifestyle and how long your money needs
to last. Remember, you could have 20 or
30 years in retirement or even more.

FIGURE OUT HOW

A good place to start in working out
how much you'll need is to determine
exactly how much you spend today.
Monitor your spending over a 12-month
period. Our Budget Planner calculator

in the Planning tools’section at
www.anzstaffsuper.com can help.

Another good indicator is the Retirement
Standard produced by ASFA (Association
of Superannuation Funds of Australia).

It provides a guide as to how much

you need to maintain a’modest’ or
‘comfortable’retirement lifestyle.

FUTURE




A modest retirement lifestyle is slightly
better than relying on the Age Pension
and provides a basic standard of living.
ASFA estimates that yearly income of
about $23,797 for a single person and
about $34,216 is needed for a couple*.

For many people, a‘comfortable’
retirement lifestyle may be preferable
since you can afford a wider range

of leisure activities and have a better
standard of living with more travel.

For a comfortable lifestyle a single person
requires a yearly income of about $43,184
and a couple requires about $59,160*.

Be aware that the ASFA figures
assume that you own your home
and are relatively healthy.

* ASFA Retirement Standard June Quarter 2016

For most members, your 31/12/2015
benefit statement included a projection
of your ANZ Staff Super account balance
at retirement and the annual income this
might provide in retirement. If not,

you can use our Model My Super
calculator in the‘Planning tools'section

at www.anzstaffsuper.com to project your

ESTIMATE IF YOU
HAVE ENOUGH

account balance and potential annual
income in retirement.

Compare your potential annual income
with your estimate of how much you
think you'll need. If you're not where
you want to be, there are many ways to
give your super boost. You might like to
consider:

- Topping up your retirement savings
with extra contributions, either before-
tax (salary sacrifice) or after-tax (lump
sum). Just make sure you don't
go over your contribution limits
(see'Update on proposed super
changes’'on page 2).

« Combining other super accounts
you hold into your ANZ Staff Super
account. You'll pay just one set of fees
and be able to keep track of your super
more easily. Remember to check your
insurance cover and whether your
other fund will deduct any fees or
charges as a result of
the rollover.

+Making spouse contributions to an
account in the Partner Section. You'll
boost your partner’s super and may
enjoy tax benefits.

-+ Reviewing your investment choice to
make sure it suits your needs.

* Retirement — A Transition to a Healthier Lifestyle’led by University of Sydney,

Journal of Preventative Medicine 2016

@ SEEK ADVICE

Super will obviously be a major focus of
your retirement planning. An ANZ Staff
Super financial adviser* can advise you on
how you can make the most of your super
for retirement and help it last the distance
when you get there. Call on 1800 000 086.

If you've done all that and have
worked out that you're ready to
cross the finishing line, remember
that you can stay with us and
continue to enjoy all the benefits
of membership. Our Retirement
Income account lets you continue
to invest your super with ANZ
Staff Super, defer any lump sum
tax payable and receive a regular
income in retirement. To find

out more, read Live the life you
want - Your guide to retirement
planning available in the ‘Forms

& publications'section at
www.anzstaffsuper.com or give
us a call on 1800 000 086.

TAKE US WITH YOU WHEN YOU LEAVE

If you're leaving ANZ or you're ready to retire, why not stay with take us with you?

Leaving ANZ doesn't mean you need to
leave ANZ Staff Super. By staying with us,
you'll continue to enjoy:

- membership of one of Australia’s
largest corporate super funds

+ very competitive administration
and investment fees

- achoice of investment options

+ continued death insurance cover
(where applicable)

+ access to age-based Total and
Permanent Disablement cover
(subject to conditions)

- Transition to retirement and
retirement income options

- web and mobile access to your
account details

+limited personal financial advice
about your options from ANZ Staff
Super financial advisers®.

You'll also avoid the hassle of multiple sets
of fees from super funds.

GOING TO A NEW EMPLOYER

Ask your new employer to pay your
super contributions into your account

in the Personal Section. For details read
We heard you're leaving. Take us with you
in the ‘Forms & publications’section at
www.anzstaffsuper.com.

READY TO RETIRE

If you're retiring and have $25,000 or
more in your account, our Retirement
Income account might work for you.
Opening a Retirement Income account
lets you use your super to receive a
regular retirement income in a tax-friendly
environment. Read Live the life you want!
Your guide to retirement planning in

the 'Forms & publications’section at
www.anzstaffsuper.com.



MAKE THE MOST

OF THE CURRENT
CONCESSIONAL
CONTRIBUTION CAPS

Voluntary before-tax (or salary sacrifice)
contributions may be a tax-effective way
of building your super savings. In fact,

the Association of Superannuation Funds
(ASFA) estimates that voluntary before-tax
contributions of just 2.5% of salary over 30
years could lead to an increase

in your super benefit of 26%*.

Voluntary before-tax contributions are part of what are called
‘concessional contributions. Concessional contributions
also include Super Guarantee contributions from ANZ and

any other employers and any contributions you claim a tax
deduction on.

The Government places caps on the amount of these
contributions you can make which receive favourable tax
treatment. From 1 July 2017, the caps will become less generous.

The current limits of $35,000 for those aged 49 or over at

30 June 2016 and $30,000 for everyone else reduce to $25,000
for everyone. That gives you until 30 June 2017 to make the
most of the current concessional contribution caps.

You can set up or increase your voluntary contributions using
a'MyPay request’ on PeopleSoft Employee Self Service on MAX.

When you are working out how much to contribute
remember to include concessional contributions made to
other super funds for you. Just make sure you don't exceed
your concessional contribution limit.

Before you make a decision, seek independent financial advice.
If you need help working out how much to contribute, call an
ANZ Staff Super financial adviser* on 1800 000 086.

*The future of Australia’s super system: a new framework for a better
system; ASFA Report, November 2014
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RETIREMENT
SAVINGS ARE
TRACKING LATELY?

If you haven't, now might be the right time to

log in to your account at www.anzstaffsuper.com.
You can check your super balance and insurance
cover, change your investment choice, update your
details and more. Make sure you're on track to live the
life you want and if you need help, call an ANZ Staff
Super financial adviser on 1800 000 086.

DID YOU KNOW?

Did you know that an increasing number of our Personal (RBA) Section members have
elected to have ongoing contributions from their new employer paid to their ANZ Staff

L

Super accounts?

You can too simply by providing your employer with a completed Choice of Fund
Election Form available in Forms & publications at www.anzstaffsuper.com or by

calling us on 1800 000 086.
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AGE PENSION ASSETS TEST IS CHANGING

A large number of middle Australians will be impacted by the proposed changes to the
Age Pension assets test which take effect on 1 January 2017.

The Age Pension is a government benefit provided to eligible
Australians aged 65 and over subject to meeting various
criteria including income and assets tests.

Lots of people receive either a full or part Age Pension to
supplement their own savings or sustain them in retirement.

Currently, for every $1,000 of assets you own over the assets
test threshold, the Age Pension payment reduces by $1.50
per fortnight.

From 1 January 2017, the Age Pension payment reduces
by $3.00 per fortnight for every $1,000 over the threshold.

WHO WILL THE CHANGES IMPACT?

NEW ASSETS
CURRENT TEST THRESHOLD
ASSETS TEST FROM 1 JANUARY
THRESHOLD

2017

IMPACTED

GROUPS

Single Full pension - Full pension - $250,000
homeowner $209,000 Part pension - $542,500
Part pension -
$793,750
Homeowner Full pension - Full pension - $375,000
couple $296,500 Part pension - $816,000
Part pension -
$1,178,500
Single non- Full pension - Full pension - $450,000
homeowner $360,500 Part pension - $742,500
Part pension -
$945,250
Non- Full pension - Full pension - $575,000
homeowner $448,000 Part pension - $1,016,000
couple Part pension -
$1,330,000

Australian Department of Human Services

According to some reports’, as many as 90,000 retirees could
lose their Age Pension entitlements and 235,000 may have
their benefits reduced.

One study? of over 11,000 Australians aged 25 to 64 found the
proportion of couples expected to achieve a comfortable level
of retirement income would fall from 62% to 51% after the
changes.

The impact of the new $3.00 taper rate means that part-
pensions will reduce more quickly as your assets increase.
GET READY FOR THE CHANGES

If you're retired or approaching retirement and are
concerned about the changes, consider calling an
ANZ Staff Super financial adviser* on 1800 000 086.

! Australian Financial Review, 3 May 2016

2 Willis Towers Watson and University of Melbourne, Retirement Income
Adequacy - are we still making progress?, August 2016



$4 BILLION

In just ten years, we've doubled our size and are one of Australia’s largest
corporate funds - that's good news for you and your super.

WE NOW HAVE OVER / EMPLOYEE SECTIONS RATED

#1 FOR LOW FEES

ANZ Staff Super’s Employee Section was recently rated
number one for low fees by Chant West's June 2016
Fees Survey. Low fees mean more money in your super
for retirement.

MEMBERS

\/ INVESTMENT PERFORMANCE
TRACK RECORD

ANZ Staff Super has a competitive performance track
record for delivering strong investment returns.

BENEFITS AND SERVICES ACROSS
THE BOARD

We provide a valuable range of member benefits and
services, including flexible insurance options, transition
to retirement and retirement income products, and
access to financial advice to help guide you through
the different stages of your life.

IN ASSETS' v

MEANS WE CAN KEEP OUR
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‘ > COMPETITIVE INSURANCE PREMIUMS
AND EXPAND THE RANGE OF

Chant West's July 2016 Insurance Premiums Survey
ranked our Employee Section in the top 10 of over

100 funds for the most affordable Death & Total and
Permanent Disablement premiums across all age ranges.

SEASON’'S GREETINGS

On behalf of the team at ANZ Staff Super, we wish all of our
members a Merry Christmas and Happy New Year.

Remember that you can call us on 1800 00 086 between
8am and 6pm AEDT except for public holidays.

Important notice: CONTACT US:

In preparing this document, the Trustee has not taken into account the investment objectives, financial

situation and particular needs (“financial circumstances”) of any person. Accordingly, before acting on a “

the advice contained in this document, you should assess whether the advice is appropriate in light of

your own financial circumstances and consider contacting your financial adviser. This document and Write to Phone

interests in the ANZ Australian Staff Superannuation Scheme (“the Scheme”) are issued by ANZ Staff ANZ Staff Super 1800 000 086 (8am to 6pm AEST
Superannuation (Australia) Pty Limited. You should consider the relevant Product Disclosure Statement GPO Box 4303, Australian Eastern Standard Time)
before making a decision in relation to a financial product. Melbourne VIC 3001 Outside Australia: 61 3 8687 1829
# ANZ Staff Superannuation (Australia) Pty Ltd, the Trustee of ANZ Staff Super, has entered into an

agreement with Australia and New Zealand Banking Group Limited (ANZ) under which ANZ's financial Q m

advisers have been engaged to provide ANZ Staff Super members with general or limited personal b

financial advice about options available within ANZ Staff Super over the phone or for no extra Website Email

charge. If you require more complex personal financial advice, you'll be given the option of receiving www.anzstaffsuper.com anzstaffsuper@superfacts.com
comprehensive personal advice from an ANZ financial adviser and ANZ will charge you a fee for this

advice. These financial planning services are provided by ANZ's financial advisers under AFSL 234527.

Any advice provided by ANZ's financial advisers is not provided or endorsed by the Trustee and is not a

provided under the Trustee's AFSL.

Issued by ANZ Staff Superannuation (Australia) Pty Limited ABN 92 006 664 AFSL 238268 as Trustee for Z?XS 9245 5877

the ANZ Australian Staff Superannuation Scheme ABN 83 810 127 567.
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