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ANZ Staff Scheme’s latest investment returns
The following tables provide up-to-date information about your Scheme’s investment performance over the short, medium and long term.
The tables below show the net investment returns1 to 31 March 2015:

Section A, Section C, Retained Benefit Account (RBA) and Spouse Contribution Account (SCA) Sections
1 January to 31 March 2015

Aggressive Growth

Balanced Growth

Cautious

Cash

5.6%

4.5%

2.8%

0.6%

1 year

15.8%

13.0%

8.9%

2.5%

Year to Date
3 years

14.6%

12.0%

7.7%

2.8%

5 years

9.4%

9.4%

7.1%

3.4%

10 years

6.8%

6.9%

6.1%

4.5%

Aggressive Growth

Balanced Growth

Cautious

Cash

6.0%

4.9%

3.1%

0.7%

Account Based Pension (ABP) Section2
1 January to 31 March 2015
Year to date
1 year

17.0%

14.1%

10.1%

2.9%

3 years

16.0%

13.3%

8.8%

3.3%

5 years

10.0%

10.4%

8.2%

4.0%

N/A

7.6%

6.9%

N/A

10 years
Notes:

1.

Important Note: Past performance is not necessarily a guide to future performance. This investment returns information has been prepared for the general information
of members of the Scheme. It does not take into account any member’s individual financial objectives, financial situation or needs.
2. We recommend that you seek help from a licensed financial adviser before acting on any of this information. While all due care and diligence has been taken in the
preparation of this information, the Trustee reserves the right to correct any errors or omissions.

Comparison of investment performance for super members
The Trustee has commissioned an external comparison of the Scheme’s investment returns relative to other similar funds. The following table
shows the Scheme’s quartile performance provided by Rainmaker based on analysis of its database of superannuation performance results.
Aggressive Growth

Balanced Growth

Cautious

Cash

1 year

Period to 28 February 2015

1st

2nd

2nd

2nd

3 years

2nd

2nd

3rd

2nd

5 years

1st

1st

2nd

2nd

10 years

2nd

2nd

2nd

1st
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Keep your eye on the
fundamentals to ensure
your super works for you
With the tone of recent media coverage
you’d think we’re in the middle of
extraordinary times in finance.
First, there were plenty of cover pages
articles and editorials around the value
of the Australian Dollar falling nearly 14%
in the second half of 2014 – from about
95 US cents on 1 July to 82 cents by year
end. The media was full of commentary
and opinion. The unfolding story of the
Australian dollar’s demise was followed
closely by many Australians – businesses
and individuals alike – as the media tried
to pick through the winners and losers.
Second, speculation increased when the
Reserve Bank passed its first reduction in
the cash rate since August 2013 at the
February 2015 meeting, meaning bank
rates dropped to the lowest levels in about
40 years. This set off a spate of commentary
on the positive and negative effects across
households and the broader economy.
This was followed by increased speculation
of possible movements both ways, due to
mixed business and consumer sentiment
and inflation expectation reports in the
lead-up to the March and April 2015
meetings.

Insurance changes
From 2 March 2015, changes to your death and Total and Permanent
Disablement (TPD) insurance took effect following recent legislative
changes as part of the Stronger Super reforms.
In late January, we sent a notice titled “Death and TPD insurance changes from 2 March 2015”
to all members (other than account based and lifetime pensioners) explaining how the
changes apply to them.
The changes impact any insurance component of your death and TPD benefit. Payment of
your account balance on death or TPD is not impacted. Salary continuance insurance (if
available to you) is also unchanged.

Appointment of an insurer
As changes to superannuation law do not allow the death and TPD benefits provided
through the Scheme to remain self-insured, the Trustee has appointed an external insurer to
insure the death and TPD benefits offered through the Scheme after undertaking a detailed
tender process with the assistance of an independent consultant.
Any insurance cover for death and TPD through the Scheme is now subject to terms and
conditions of the policy with OnePath Life Limited held by the Trustee. The Trustee has
negotiated the best possible value for members in the context of a difficult life insurance
market where some superannuation funds have experienced recent premium increases
in excess of 100%.

What these changes mean for you
The appointment of OnePath Life Limited means premium rates will change for most
members. However, the Trustee has decided to draw on Scheme reserves to provide
a 30% rebate on death and TPD premiums. As a result, most members will pay less for
their death and TPD cover. These new premium rates and rebate may change in future.
If you have any queries about your insurance cover, have a look at the notice sent to you
in January, the insurance pages on www.anzstaffsuper.com or contact ANZ Staff Super
on 1800 000 086.

But in all this daily noise about immediate
effects, market movements and consumer
confidence, it helps to remember that
superannuation is all about the long game.
When looked through that lens the ANZ
Staff Scheme investment options on
page 2 stack up very well indeed.
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Reality tarnishes ‘Golden Years’ dream
The average Australian will outlive their savings by more than five years, new research shows.
Mercer’s latest research, based on a survey of more than 1500 people aged between 50 and
80 years, shows Australians are living longer and retiring earlier than they anticipated.
Key findings from the research include:
50% of the population underestimates their life expectancy by more than two years
40% of Australians are forced to retire before they are financially ready, due to
redundancy or health reasons
Only 36% of Australians retire because they have enough savings

UNEXPECTED TRIGGERS CAN DERAIL
THE BEST LAID RETIREMENT PLANS

40%

of Australians were
forced to retire due to
redundancy or health
reasons before they
were financially ready.

We’re living longer but it doesn’t appear we work for as long as we intend or that we know
how to ensure our money lasts for as long as we will. This disconnect will leave a gaping hole
in our hip pockets in our golden years.

36%

The age most Australians planned to work until compared to their actual retirement age
highlighted this ‘disconnect’ between expectations and reality.

OUR EXPECTATIONS ARE TOO LOW

Don’t leave your golden years to chance. Speaking to a planner may help you understand
where you’re at and work out plans to get you where you want to be. As an ANZ Staff
Scheme member you may also be entitled to discounts on the cost of financial advice
from ANZ Financial Planning.
Call the ANZ FP referral centre on 1800 641 593 and mention that you are an ANZ
Australian Staff Superannuation Scheme member.
The Trustee is not providing or arranging for the provision of financial planning services to you. The Trustee does not
endorse any advice or recommendations you receive from ANZ Financial Planning and is not responsible for or liable
to you for any losses suffered or liabilities incurred by you as a result of the advice you receive from ANZ Financial
Planning. If you have any complaints about the advice you receive from ANZ Financial Planning, please contact ANZ
Financial Planning on 1800 641 593.
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Speak to a financial planner

PEOPLE RETIRE EARLIER THAN EXPECTED
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For more detail go to www.anzstaffsuper.com.

1/3 of people will engage a financial adviser
to protect them against longevity risk.

ANTICIPA

Although there are many unknowns when it comes to retirement, preparing now will
help ensure unforeseen circumstances don’t throw a spanner in the works.

of Australians retired
because they had
enough savings.

1/2 the population UNDERESTIMATE
their life expectancy by more than 2 years.
On average women underestimate their life
expectancy by at least 3 years.

ANTICIPA

Only 1 in 5 Australians expect to retire between the ages of 55 and 64 years but in
reality, 3 in 5 retire at this age
A massive 42% of the population plan to work beyond age 70 but in reality, a
miniscule 3% manage to remain in the workforce so long
Only 1 in 3 people will engage a financial adviser to protect them against the risk of
outliving their savings “The reality is uncontrollable triggers can derail the best laid
plans for retirement.”

ANTICIPA

Many Australians failed to achieve their retirement goals due to events beyond their control.
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Ensuring your numbers add up
Australians are living longer, healthier and more active lives so your retirement hasn’t
just been a long time coming, it’s likely to be a long time living – many Australians will
live up to one quarter of their lives in retirement; 25 years or more.
And a comfortable lifestyle doesn’t come cheap. Recent studies put the figure at about
$42,000 a year for a single person and $58,000 for couples*.
To reach your retirement goals, the biggest action you can take is understanding what
lifestyle you want, how much it’s going to cost and what you need to do to get there.
Your super is designed to provide an income once you’ve left the workforce and it’s
a tax effective way of saving for the retirement you want. Putting just a little extra into your
super now can make a big difference to the lifestyle you’ll have in retirement.
* Source: http://www.superannuation.asn.au/resources/retirement-standard.

Investigate options as you near
retirement
Convert your super to a retirement income with
an Account Based Pension and enjoy regular
pension payments, the ability to make lump sum
withdrawals and the benefits of the Scheme’s
competitive fees.
Access your super as you phase into retirement
with a Transition to Retirement Account Based
Pension and supplement your regular income
with an account-based pension income stream
after you’re reached your preservation age.
Go to Forms & publications>Product
disclosure statements>Account Based
Pension Section for more information.

Tips and tricks for making the most of your retirement:
Seize the moment – do the maths:
1 Check out the ASFA Retirement Standard benchmarks
at http://www.superannuation.asn.au/resources/retirement-standard
2 Track the growth of your super at any time by looking at your account
details in the secure section of www.anzstaffsuper.com
3 Work backwards and think about how much money you’ll need in
retirement, keeping in mind your retirement goals and lifestyle aspirations.
Our retirement budget calculator can help you work out a savings goal.
Go to Information> Planning tools> and launch the Model My Super
calculator or the Transition to retirement calculator.
4 Consider how long you may need to fund your retirement and whether your
savings goal will be enough to cover you through retirement. Go to
Information> Planning tools> and launch the How long will I live? quiz.

You can stay with us, even if you
leave ANZ
Even if you stop working at ANZ, you can
continue to enjoy the benefits of being in the
ANZ Staff Scheme. If your account balance is at
least $7,500 when you leave ANZ you will
automatically become a member of the Retained
Benefit Account Section, unless you tell us
otherwise. You can tell your new employer to
contribute your super to your Scheme account.
Go to Forms & publications > Member forms >
Choice of fund election form, fill out the form
and give it to your new employer.

Build your super
1 Use our online contributions calculator at Information>Planning tools>
Model MySuper to look at different contribution scenarios to boost your
retirement savings.
2 Simplify your super by rolling over your other superannuation money into
your ANZ Staff Scheme account. To roll over money into the Scheme simply
log into your account and navigate to the Contributions>Rollovers/
Transfers-in page where you can access the Online rollover request.
Check any exit fees and other conditions before you initiate your rollover.
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Making the ‘caps’ work for you
Don’t forget that this financial year the Government has increased the caps on before and
after-tax contributions to super. This means you can put in even more contributions at lower
tax rates up to your cap.
The before-tax contributions cap (often referred to as the concessional contributions limit)
for people up to 49 years of age increased from $25,000 to $30,000 this financial year.
For people aged 50 and over it is now $35,000.
The after-tax contributions cap (often referred to as the non-concessional contributions
limit) also increased this financial year to $180,000 a year or $540,000 over three years under
the ‘bring forward’ rules available for members under age 65.
These new rates also apply for the next financial year (2015-16) so you can plan to make the
most of the tax benefits available to you by putting in extra contributions up to the cap.
The table below shows recent changes in the caps.
Before-tax contributions cap

Limit per financial year
2013/14

2014/15

2015/16

Standard limit

$25,000

$30,000

$30,000

People aged 50 – 591

$25,000

$35,000

$35,000

People aged 60 or over1

$35,000

$35,000

$35,000

Standard limit

$150,000

$180,000

$180,000

Bring forward limit over three years

$450,000

$540,000

$540,000

After-tax contributions cap

1

Ages are based on your age as at the end of each financial year.

Remember, it’s important to keep track of your contributions. Before-tax contributions
include employer (including Superannuation Guarantee) and salary sacrifice contributions
and any concessional contributions you make over the cap will be taxed at your marginal
income tax rate plus the Medicare levy.
If you have any questions about the caps, please call ANZ Staff Super on 1800 000 086.

Year-to-date concessional contributions
See how your contributions are tracking so far this year.
Login to your member details at anzstaffsuper.com and click on the new button
on the landing page.

Wanted: members keen on super and getting involved
If you have a strong interest in super and are keen to have your say in how your Scheme
is run, you can nominate for the upcoming election for member representative Directors.
We’re holding an election for two member-representative Directors to join the Scheme’s
Trustee Board. Directors are elected for four year terms. The terms of current Directors
Tracey Sturgeon and Peter Davis end on 30 June 2015. Both Tracey and Peter are eligible
for re-election.
You’re eligible to stand for election if you’re a Section A, Section C, Retained Benefit
Account (RBA), Spouse Contribution Account (SCA) or Account Based Pension member
and meet certain requirements. We will call for nominations later this month.
Stay tuned…
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Super co-contribution
payments cut off dates
The end of the financial year will be here
before we know it, so note the following
cut-off dates if you want to make
contributions into your ANZ Staff Scheme
account before 30 June 2015, particularly
if you are eligible to receive the Government
super co-contribution.

Cheques
Thursday 25 June 2015
To ensure processing can be completed by
the close of business on the last business day
of the financial year, Tuesday 30 June 2015,
cheques and associated documentation need
to be received by us by Thursday 25 June.
You can post your cheque to ANZ Staff Super,
GPO Box 4303, Melbourne VIC 3001. Please
make cheques payable to ‘ANZ Australian
Staff Superannuation Scheme’ and ensure
you include a note with your name and
member number.

BPAY®
Friday 26 June 2015
BPAY transactions must be completed by
Friday 26 June 2015 to reduce the risk of
funds not being cleared in time. You should
check with your bank on the clearance time
for BPAY transactions (e.g. credit unions may
take up to three (3) days to clear).
If you have not used BPAY before you will
need to register for internet or phone
banking with your financial institution. You
can find the Scheme’s BPAY Biller Code and
your personal reference number in the secure
section of www.anzstaffsuper.com under
the Contributions tab.
For more information about making
payments for the 2014/15 financial year or the
Government super co-contribution, visit
www.anzstaffsuper.com or call ANZ Staff
Super on 1800 000 086.

Remember
It’s important to keep track of your
contributions: any contributions you make
over the caps will be taxed at your marginal
income tax rate plus the Medicare levy.
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Tale of two retirements
Two friends, Amanda and Ben, are keen
sailors. This is the tale of their retirements.

Anthea Kane joins the
Trustee Board of Directors
Ms Anthea Kane, Chief Financial Officer,
GTSO has been appointed as a bankrepresentative on the ANZ Australian Staff
Superannuation Scheme Trustee Board
of Directors. Anthea took up the role on
1 April 2015.
She replaces Susie Babani who resigned
her Trustee Board position effective
31 March 2015.
“Given Anthea’s skills and experience, I am
sure she will be an excellent addition to the
Trustee Board,“ said Scheme Chairman Gary
Newman. “On behalf of the Trustee and
management I’d like to thank Susie for her
many years of great service on the board.”

They are both 28 years old and have made a
pact that when they are 60 they will sail
around he South Pacific to celebrate
their retirement.

Years later on Amanda’s 60th birthday the
office throws a big farewell party to wish her
well before she sets out on her long
held dream to sail around the South Pacific.
A dream that is now achievable with the
assistance of her super, now worth $610,130.

They both work for ANZ. Amanda is a
Marketing Officer and earns $75,000 before
tax each year, and has an additional 9.5% of
her salary put into super by her employer.
Ben is an OH&S Officer and earns the same
amount and also has the same percentage
put into his super by his employer.

Due to Ben’s choice all those years ago not
to begin putting any extra money into his
super, his balance is $441,057 and as a result
he is not yet ready to retire. It will take him
an extra 7.5 years on his salary to amass
what Amanda has, as a result of her
foresight to start saving earlier.

Amanda decides if she is going to make this
trip happen when she turns 60 that she
should start putting extra money into her
super for retirement. She decides to put 5%
of her income before tax into her super, also
known as salary sacrifice. She figures she can
afford to be without the $94 a fortnight that
she would have received from her salary.

Like Amanda, if your retirement future is full
of exciting possibilities, salary sacrifice is a
great way to help you achieve those
retirement dreams you have. It’s always a
great time to think about how you can help
boost your super. As reflected by the tales of
Amanda and Ben even a small amount can
make a big difference in the end.

Ben decides it’s far too early to be thinking
about saving for something so far in the
future and won’t be putting any extra
money into his superannuation as there are
things he wants to do here and now with
the money.

To see how you might be able to boost your
super, through salary sacrifice or other types
of contributions, go to Information>
Planning tools>Model My Super.
Source of calculations: www.moneysmart.gov.au

We’re still the lowest in fees
Current ANZ employees who are Scheme members currently pay the lowest fees in
Australia according to research company Chant West.
Fees for members of the ABP, RBA and SCA sections also remain very competitive compared
to those of other super funds.
We keep running costs as low as possible as the Scheme is run only for the benefit of you
– our members. Because of our size (assets over $3.5 billion) we can maintain competitive
investment management costs and we pay no commissions to financial advisers.
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Important notice:
In preparing this document, the Trustee has not taken into account the investment objectives, financial situation and particular needs (“financial circumstances”) of
any person. Accordingly, before acting on the advice contained in this document, you should assess whether the advice is appropriate in light of your own financial
circumstances and consider contacting your financial adviser. This document and interests in the ANZ Australian Staff Superannuation Scheme (“the Scheme”) are
issued by ANZ Staff Superannuation (Australia) Pty Limited. You should consider the relevant Product Disclosure Statement before making a decision in relation to a
financial product.
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